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' This Agreement entered into this 3V-J day ofT*< 197% . 

j y and between th e BO ROUG H OF HOFAXCO tiG , in the Coun ty' of Sussex, New Jersey, 

* -I * . . ~ 

a Municipal Corporation of the State of Hew Jersey,'hereinafter called the 
"Borough", and .NEW J ERSEY FAT ROTTEN T S BENEVO LENT ASSOCIATIO N LOC A L 14 9 - 

icreinafter called the "Association”', represents the complete and final- 
understanding on all hargainahle issues hetveen the Borough and'the Associafiem. 


ARTICLE T - RECOGNITION- 



THIS DOES NOT 

'OH... -SATE 


The Borough recognizes the Association as the exclusive collective 

V * 

;otiations agent for the following employees of the Department of 



lice of the Borough of Hopatcong: Patrolmen,' Sergeants,.Lieuten ant s, - -j 

i - - •«--*»* ~ ~ ~ ~ ~ 

I • ' • * 

1 

I Capt ains* j „ . * L * \* $ * • .* * 


1 


\RTICLE II - RIGHTS AND PRIVILEGES OF THE ASSOCIATION . 


A, The' Association sLa.ll Lave the Tight to determine such members of the 


ssoclation as It deems reasonably necessary as .Association Representatives. 

1 

8. .The Borough agrees to make available to the Association all public 


o formation concerning the financial resources of the Borough, and other 
> uh 1 i c Info rtn a 11 o a vh I ch in ay b e nec e s s a ry for the As s o c I a t ion to p r o e e s s a ny. 


grievance. 

C* Authorized representatives of the Association shall have the right to 
ter the areas in and around the portion of the Hopatcong Municipal Building 
served for police work during working hours for the purpose of conducting normal 


utles relative to the enforcement and administration of this Agreement or to 

ran sact official Association business * so long as such visits do not Interfere 
t.b the work being performed or the safety of officers or with proper service to 

* p uh 1.1 c , an d f u r t o. e r p r o v 1 d e d it Is a p p r o p r i a t e ly s ch e d u 1 e d vi t. h t h e B o r o u gh 
-k and Chief of Police, . - * - 





W, “ ev « re P resen Native of the Association or any employee In Its . 
bargaining ink rs mutually scheduled by the parties to participate during 
regular untieing hours In negotiations, grievance proceedings, conferences 

or meetings, he shall suffer no loss in pay. 

• f. - • ' . • 

. rne Borough agrees to post a_co P y of the ydrlc record used for calculating 

pay for members ‘ of the bargaining unit, such record to indicate the hours worked 

ana tne rates or pay for each member. The copy shall he posted in a convenient 

location in the police area ho later than the day. on which the checks are ‘ f 
1 ssued. 


ARTICLE in - MANAGEMENT T S RIGHTS 


cr 


A. rne Borough retains and reserves unt£& itself, without limitation, all 
rIshts » ai ^hority, duties and 'responsibilities conferred upon and 

vested in it by the Lawsand Constitution of the State of New Jersey and of 
the United States* 

B. It is mutually understood and agreed that the Borough retains the 
prerogatives, of management, including but not limited to the rights of hiring, 
suspending, disciplining or discharging for proper cause, promoting, transferrin, 
and scheduling employees; to determining the standards of services to he offered 

By Its agencies; to tare necessary actions in emergencies; to determine the • 
standards of selection of employment;* to. maintain the efficiency of its operatior 
and the technology of performing its work; to determine the methods, means* and 
personnel by which its operations are to be conducted; to introduce new or differ 
methods of operations; and to determine' the content of job classifications, subje 



to Civil Service Regulations and any other applicable lav or provisions-of this 
Agreement f* ** . 

C. The" exercise of the foregoing povers $ rights f authority, duties and ■ 

- responsibilities of Che.-Bo rough , 'the adoption of policies, rules, regulations^ 

and- practices in fu the ranee thereof, and the use of Judgment and direction in 

connection therewith shall be limited only by the specific and express terms- of 

this .Agreement and then only to the extent such specific and" ex'pres's-'teres *he rat 

a re ,in conformance with the Lavs and Constitution of the State ohNey Jcr ;sey a nt 
of the United States.^ 

ARTICLE IV WORK W EEK AN D.OVER T IME 

A. Those members of the Police Department classified as Cb-fe'fr r Cap tain, and 

Lieutenant and any Sergeant or Patrolman regularly assigned to detective work 

are deemed exenot from the overtime provisions of the Fair Labor Standards-.Act 
and as such are not eligible for paid overtime* The work cycle for lav enforcement 
officers as defined in the Fair Labor Standards Act is hereby declared to.be 
twenty-eight (23) days. _ \ - * 

B* Those members of the Police Department classified as Patrolman or 
Sergeant, except for those patrolmen and sergeants regularly assigned to 
detective work, shall receive straight time for working all hours up' to' 

24 0 In a twenty- eight (28) day work cycle* For' all hours over 240 in a 

2 8 day work cycle those workers shall be compensated at the rate of time 
and one -half* 

C* Should it become necessary for a patrolman to appear in Superior, County, 

r 

Municipal or other Court, on official business, during other than his regularly 
scheduled duty time, such patrolman shall receive cosipensation for such 
appearance on a straight time basis. In lieu of cash payment, a patrolman 
n n y opt for compensatory time off on an hour- for -hour basis. Such time may he 
taV.ea only when approved and scheduled by the Chief of Police so as not to 
interfere with departmental operations. 




hereto that the job of a patrolman or 


D. It is understood by both parties 



:/ -/ 


sergeant regularly assigned to detective vork necessarily involves variance 

ora the uniformed patrolman*s highly structured vork week, and the Borough has 

cognized this* distinction' by the awarding of an additional stipend to those 

trolmen and* sergeants*, regularly assigned to detective work, as found in Article XII 
alaries" such'stipend to be in lieu of any overtime compensation .The number of 

n assigned to detective work at any time must be approved by the Borough Council 


lice Committee. Only patrolmen and sergeants so assigned are eligible for the - 

tective stipend-. • 

E. It is understood by the parties hereto that Superior Officers t&S&SSfk* Captain, 

eutenant) covered by this Agreement are managerial positions to which men are 

oointed through promotion and are compensated as such. If the managerial, patrol, r 

| - . ... i 

pexvisory or investicatiVe responsibilities of tnese positions reouirs that 

i 

n.tiona1 effort be met, such additional effort shall be put forth without 

. - - - . - 

e r t 1 rn e c o mp e n sat ion * j 

F. Should it become necessary for a sergeant to appear in Superior, County 
untcipal or other Court on official business during other than his regularly 
cheduled duty time, such sergeant shall receive compensation for such appearance 
a a straight time basis.; In lieu of cash payment, a sergeant may opt loi 
ompensatory time off on an hour-fof-hour basis. Such time may be taken onl/• 
hen approved by and scheduled by the Chief of Police so as not to interfere 

i 1 h dcpart.ruant<il ope x at..Ions# . ■ * * _ __ __ — 

^- xhe terms "assignment to detective work 95 and "assigned to detective vork 
■;ans on a regular basis, not just for a day or a week. If a patrolman Is assigned 

detective vork for just a few hours or just a day, he shall still be eligible 
, r any overtime compensation to which he would be eligible as a- patrolman. The 
. e of"these terms is-not to be used to prevent a patrolman whose regular work is 
31 of patrol from obtaining the benefits normally due him, but is meant to apply 
i those whose regular assignment is detective work, not patrol. 


H. Minimum call-out time compensation for those sergeants and patrolmen who 


i r c e I I g i b I e s h a 1 1 b e f o \ i r h o n r s. 


an 




/?/V R 

A. S_E_RVrCE^CREDIT fOR SICK LEAVE • . ,/ ./ 

1. All.employees shall he entitled to sick leave with pay based on their 
a S£ re gate months of service, 

2# Sick leave may oe utilized by -employees when they are unable to perform 
their work by reason y>f personal illness 9 accident or exposure to contagious 
disease, or for short periods when the presence of the employee is necessary to 
care for the employee's spouse or other members of the Immediate family due to 
i 11 ness-or-injury• Further, sick leave may'be used for short periods in -addition- 
s_ o the bereavement leave provided because of death in the employee’s immediate 
'f amily as defined below* 

B* A>$QUNT"OF SICK LE AVE 

1. Sick leaye will be provided at a rate of one and one-quarter days 

for each full month of service, conveneing in the first month of _ 

eemployment # - 


2,Sick leave that is not used during a calendar year shall accumulate from 

year to year* , ~ \ > 

C. REPORTING OF ABSENCE ON SICKJLEAVE 

1. If an employee is to be absent for reasons that entitle him to sick 

leave,thi Chief ol Police or his designee shall he notified prior to the employee*s 
# **' 

starting time* . - / 

2«, failure to so notify the Chief ot Police or his designee, may be cause for de... 
of the use of sick leave for that absence aqd constitute cause for disciplinary acti 
3. Absence without notice for five (5) consecutive days shall constitute 


a reslgnation* 


D* VERIFICATION OF SICK LEAVE 


c on 


o n 


1* An employee who shall be absent on 
ecLitive working days snail be required 
t cs n tiatin g tne i11ness, The Bor o ugh may 
fck leave, however, whenever such requi 


sick leave for four (4) or more 
to submit acceptable medical evidence 
require proof of illness of an empIo - 
renent appears reasonable* Abuse of s 


I ek 





■ ✓*. ", c *b a i .1 b c c a u s e f o r o i 3 c 1 p 1 I n 3 r y 3 r. I j o n , . /?/(/- fr{. 

2. In case of Ic^ve of s^sance due t.o exposure to .contagious disease, a 

•rlificate froa the Department of Health ixay he required, - ■ 

3. The Borough iraj require an enrplojee vho has been ahseot because of 

rsocal illuesSj • to he exsmi d ed at the * 

perse of the Borough 'by a physician* of the Borough’s choice. Such' examination 
a 11 • ts tabl i sh Whether the - employee - is^-capable of perforoing-hi s-normal- du ti es-' 
d that hisreturn vi 11 not jeopardize the health of other 'employees.. 


F. yo?j:j-Z)CS COMPE NSATIO N *' 


/ rfnlovees entitled' to receive Workmen ’ s Compensation Insurance shall 


oe 


id their regular salary for the.first five' (5) days after _Injury_on the job if- 

■ . V ~ ~ ' / /I r - , ^ 

ch a r ge<J ’ a ga 1 n s t the j 
c h~e c K m esJCY~ ' z fo fine. 


I fh af \Jf>o H 

T 


y Turning CoMfchsztfich 


ch c r against the i r sick le e v e or v 3 c 3 1 . .1 o n . t ..x.o e 

— ' O ^ I %r ’ * - .Jr —* / 

Sohci/fti "'ha sMi receive ' << p*-o- 'r<*te4 fiv*>L>ev' of- Sick 
. ‘ ■ Thereafter, the. 

J«ys ch hoi sday s- -■ > * ■ *-e~tu<r k+- "C ' ; ; 

: ploy&e shall be paid his Workmen T s Compensation Insurance payments, as detennne 

y the proper authorities. The time during -which, the employee receives horKmen a 

napensat ion Insurance shall not be charged against his sick leave or vacation 

Irre. Further, during the time that the employee is receiving Workmen s 

Dispensation Insurance, the Borough shall assume the Borough's share and the 

Dplcyee's share of his retirement contribution, except for hSs Contributor^ 

Dsurance, plus the Borough agrees to continue the health benefits provided to 

-,e employee under this Agreement. ... 

2. The benefits of 58-17 "Supplemental temporary 
for fulltime officers and employees in eff f; f f ^ mi t during 
contract shall not. be reduced for isembers °i the h^ga^^g be 

the lifetime of this contract Jsee governing body to require 
construed do limit the mana & emenu x g- , , ,1 tidn of the compensation 

medical examinations and reports as r S f rr tont r 'sLe o? the benefit, 
claims nor review of claim reports to prevent m-uoe J- 





r\ * 


1. In case of d^ath r> i- ► r i *r 

- >Ln -n -lie Wdiate family, an employee shall he 

g ranted up to three (3) days bereavement leave. '• ' 

■ 2. Wdlate t avrfly shall- be- dof inud as the employee'■ s' -hush and,„ If e , 

nepchlU.Whar. i, t her..Wothar. sister, fsthcr-inllav. ^tier-ln-la* 
r other-in-law or sister-in-law. - • ' \ " 

3. Reliable verificatWof the event say he re.ulred'by the Bo x o ug h. 

'• AUhOUS,, ^-—nt-leave Is not sick leave. In the event of n death \ 

° thC I “' 5Iate f “ Uy S ' Ck lwe *• « short period to supplement ' 

ereavement leave, as^ pr ovide d in A 2 o f this article.* 

4 RT1CLE VI INS URANCE I 



No employee shall be discharged or discriminated against because of age, race, 

creed, sex, color, ethnic background, political affiliation or lawful'Association 
activity. ~ . - * : - 4 

RTICr-E.VIII PERS ONAL AUTO USE 

Police officers shall be compensated at the rate of fifteen f 15 } cents per 
ile for using tneir personal venicles for attendance at required police schools, 
r on oth.-r approved official police business approved by the Ch i e 



















1] r^-.V-crs of the bargair 
V Tear Vs Day' 
shingfon’s Birthday 
od Friday * : * 

morial Day * - 


I n (j c p e n d ( : n c c D a J 
Tabor Day 
Co 1 u mo a 3 9 D ay * 
General Election Day 


\ 

\ 

\ 


Vcteran*s Day 


AY jN-'H 



Thanb c g 1 v5. ng Day 

Day after Thanksgiving uay 


Christinas Day 


3 _ True to the nature, of. tne vork of the Police Department, all members, of the. 
rgaining unit shall receive'no-official holidays with' pay but shall receive in- 
eu of,.paid holidays 12.special leave days/efbetive at the first of the month, 
ecial leave days shall be provided at the rate of one per each full months, 
ployment. Special leave days ■ as-provided in this' section shall hot, be car ried. 

the" next calendar year. Any special leave days not taken nor compensated for 
thin-a calendar year shall be compensated for by payment at straight time .and 
eluded with the payment for the''last pay'period of that calendar year. Special 
a v e c ays are n o t t o be used .1 n date r rn I. n i n g over ti rp e . 

c, A member of the bargaining unit may elect to receive compensation in lie 
the day off procedure of section B for six of the twelve special leave days* 
tification that the employee wishes additional pay in lieu of time off must be 
de by January 10th and must be for six of the twelve (12) days* Such payments 
all be at the employee’s base rate of pay and shall be made by June 15th « An 
ployee hired after the first of the year must select this option within the 

rst month of employment. Dating 1177 h of i f i c a+ m , U By . 

V k e 5 o ^ $ * d p <xf m erf w I /I 1 e *>? # J £ By July < if t 


D^ I f the meaner of hoi icays given to other Borough employee groups by the Borough 
■ ^ s - ( - s uwe 1 ve a ca 1 encar y ear, menipers of the barcaining iuii t shall rsceive the sec 
o^tional^ time as special leave . .._ ..... - - ~ ~ —— H 

E ‘, ln ev ‘ ,nt th3t * trl P or celebration of a special nature requires core cc-" r i~\- 

‘ i P"™ 1 '** thc ».t MJ« nay grant inclusion 

^' L a v Gc:: f s to he taken with- the vacation. Requests for more. 

J 'IF O) special leave days must be approved by the Chief of Police and Che 
:><! gh Coun c 11 Po 11 c e Co urn 11 * e e.. 

KT3CT.E X VACATIONS [ i 

A. Employees shall he granted vacation leave based on the following schedule:' 


YE API} OF CONTINUOUS SERVICE AS 
0? DECEMBER 31 OF THE YEAR 

one or less - 


emo (2) to nine (9) inclusive p ‘ 

ten (10) to f o u r t: e e n (14) 

inclusive 

fifteen (15) to nineteen (19) Inclusive 
all over twenty (20) years 


VACATION LEAVE GRANTED 
FOR THE TEAR 

one dap for each full 
month employed during 

twelve (12) days 

fifteen (15) d ay s 

twenty (20)* days 

tv e n t y f 1 v e d ay s 


E. Ion heoeiit.3 snail he computed as -of January first of the’ calendar yea 

•- employees hired after January first of thc calendar year shall accrue one day 

;r° n i0 r F C “ * u3 y n ° ntl1 of 5ervIce d u r i n g thecalendar year. Ennlovees 

tne pay roil as of January first of any calendar year shall on that January first 

: i 1 1 cr.ent in accordance vi th the foregoing 


advance vacation en 

>cn 









/ I 

schedule, .provided, however, Chat if the employee vorhs less than twelve (12) .. 

months in the calendar year, he is only entitled to a pro rata share of such 
vacation entitlement'. An employee vho has used more vacation time than 
L ' c ^ eocitieu to at tne or his severance shall, have an s •san 11 ec^ual to 


his dally rate of pay. deducted from his final pay for each day of vacation he 


h a 3 u 


^ . ■* - ■ % 
yoo in excess °f tLe nu^er of days, to which he is entitled* 


C. The Borough shall attempt to schedule work, 
or educe changes in the vacation scheduling, 

D. - Assignment of vacation shall he on the ha si 


insofar as possible,-to 
of seniority, except,, as— 


moo ifled in sections E and G below* * 

Only - one man per division* shall he on vacation at any oneddme. 

Divisions for the puppp-se.odthis section shall be4' (1) Superior officers 

A. 




,*r» 


Lieu tenant 


ergeant 


Gh i e f s 


Patrolmen (^dAll department members assigned.’to 

A et e e tive vor k on a regular b asis* 

F. No vacations■shall be taken between December 2Cth and January 10th. 


G. Requests for vactions shall be submitted by March 31st for seniority- to 
be used in assigning priority. After March 31st all requests shall be treated 
equally, exce.pt as modified by section E above* 

H. All requests for vacation shall be made at least one month in advance' to 
allow for scheduling by the Chief of Police. 

£. An employee may arrange to change his scheduled vacation only with the 
written approval of the Chief of Police* - 

J* All vacation days oust be taken during the calendar year used ^in determining 

then, unless it is determined by the Chief of Police, and agreed to by the Borough 

Council Police Committee, that due to pressure of work or illness the time cannot 
be taken. Vacation time not taken nor compensated for during a calendar year -shall 

be compensated for by payment at straight time and included in the check for the' 

last pay period of that calendar year* Vacation time shall not be used in determining 
overtime. 

ARTICLE XT PROFESSIONAL DEVELOPMENT OF_ POLICE ' F • ’ i 


A-* Members of t h e bargai.ni.ng u ni t shall receive add.1 tional compennation 


in accordance with the following schedule for college credits .from an accredited 
college acquired in the pursuit of an associate degree in law enforcement or 
a bachelor f s degree in law enforcement 


15 

credits 

$150.00 

30 

credits 1 

$300.00 

4 5 

credits 

$450.00 

60 

c r edits 

$600.00 


. . ( 9 ) 






• c> B ; JO b : cll95b " e t>,e e ^ loyee raust receive a Grad ^p £ at ieast c. n 0_ 

. compensation for college credits will be paid in'a lurnp sum parent on 
or before the first pay period in April of each year and will include credits 
acquired prior to January 21st. The employee must provide notice to the Chief, of, ^ 
Police by December 31st of his total anticipated credits so that money car be-, 
pro.iued m the budget. Verified vouchers are to be submitted by" March first. 


A RTIC LE XII S ALARIES - - . - •; ’ ~ - 

All salaries and increases are set forth In'schedules attached hereto and 
made a part hereto including ranges for classifications specifying -minimum 
and maximum rates. ( A * T ' C 1 & Z3T A . A ft T i'C L, & SlJ 13 a * ej: ± I ?} 

ARTI CLE . XT 1 1 U N I FORM ALLOWANCE ' .* * - _... - -* 


rne Borough agrees to provide a uniform allowance of up to $?5Q, y '' ■ * 

; members of the bargaining unit for approved uniform.items. Requests 

reimbursement under this article must be accompanied by verified vouchers, 
rording to the current practice. . 

:L J.XIV GRIEVANCE PROCEDURE 


A. PUR POSE 

t. The purpose of this procedure Is W secure, at the lowest poisIMa level, 
an equitable solution to tile problems which any arise affecting the terns. and 

Il !, " S ° f ! ^greewmt and to resolve grievances .. 

- __ _ _ . * JnLes as S£ >ot) as possible so as 




this • procedure will he "kept as informal as may he appropriate. _ ./' J 

2. Nothing contained herein shall he construed as limiting the right. o£ 

i ny employee having a grievance to discuss the natter informally vitn die 

Chief of_ Police., - --- - "and having the grievance adjusted without the 

|£rjv employee wishing to process his .own grievance may do so, 
intervention of the Association^"” but no settlementjshall ha made Inconsistent with tne 


terms of this Agreement. 


3. DEFINITION 


The term "grievance" as used herein means any controversy arising over the 

interpretation or adherence to the terms and conditions of this Agreement and may 

,e raised hy an individual, the Assoc I at ion or the Borough. 

^The following constitutes the sole and exclusive method for resolving 
C. PROCEDURE \ grievances between the parties covered by this Agreement and shall 
he followed in its entirety unless any step Is waived by mutual 
STEP 1 \ consent .Time extensions may be mutually agreed to by the Borough _ 

. - . - ^atid the employee, hut such time extensions shall be in writing. 

The aggrieved employee and the Association representative shall present 

Tie employee’s grievance to the employee’s Immediate supervisor within ten (10) o.-j •». 

working days of its oecuranee. The supervisor shall attempt to adjust the matter 

md shall respond to' the employee within three (3) working days. . 

STEP 2 

settled 

If the grievance has not been KEKOJfeJC, it shall he reduced to writing - - 


,nd presented hy the Association representative to the Chief of Police 

within five (5) days after the supervisor’s response is due. The 
C>, 0 p Police • - shall respond to the Association representative 

In writing within five (5) working days. 

STEP 3 


If the grievance still remains unadjusted or unanswered hy the 
Chief of Police - it shall he presented hy the Association 

representative to the governing body by serving the same upon the Borough Clerk 
In writing within seven (7) working days after the response of the 

; ' c ", . . . . is due.The governing hotly shall repond in writing to the Association 

iief of Police • ^ j t 

trap re sent.it I ve within ten (10) working day 3, unless 


extended hy mutual consent. 






• Ay 

b i) o u I d th c g r i c v a n c c not h e sel 11 e d by b l e p 3 , if t h e a g g r 1 c v e d is a " * 

pr’nnanent employee he shall have the right to elect to pursue the remedies offered 

b y the Civil Service Act , providing appeal is made to Civil Service within five^ (5ji 

. " _ ‘ .A 

vorliog days of receiving the gover ning body 1 s respons^ 


SETTLEMENT QF A ERIEVANCE 

A grievance vil 1 he considered settled upon its withdrawal in writing, 

* 

r vnea tne grievant ceases to he an employee by resignation, or when any tine 
im.it set forth above has expired for its appeal to the next step, or when the 
rievanca procedures have been pursued through all steps. Failure to answer a 
rievai)ce w 1.1nIn the proper 1. 1 ine sha 11 tdo ve it to the next step. 


I 

H 

j: 

I 

f 


H2\ 



A Kj ICLt_ XV SEPARABILITY AND SAV INGS 

A. The Borough and the Association recognize the applicability of federal 
economic stabilization acts to control prices, rents, and salaries, and agree 
to abide by any Executive Orders or legislation*-Therefore, salary or wage 
increases 'or other economic changes will he put Into effect to the extent that 



is 

or 


legally xftr-^2'SlSEia3.X.>" possible. In the event any 
adjustments or other economic changes provided in 


or all of the salary increases 


this Agreement cannot be 


legally effective, such increases shall be omitted or ^ 

proportionately adjusted according co law. 

B. If any provision of this Agreement or any application of this Agreement 

* * V 4- - 

to any employee or group of employees is held invalid by"operation of lav 
or by a Court or other tribunal of competent jurisdiction, such provision 
shall be inoperative but all other provisions shall not be affected thereby 
and shall continue in full force and effect. 


C. Any provision of this Agreement found to be In'violation as outlined 
in paragraph B above, shall be subject to re negotiation by the parties, but 

only to the end of insuring that such provisions are not in contradiction of 

\ - 

any such aforementioned legislation or order and not to increase benefits * Where 

the provisions cannot be amended to make them conform to law or to an order as 
outlined in paragraph B above, they shall be completely deleted from tne 


Agreement, 

ARTICLE XV£ FULLY BARGAINED PROVISION S AND FU TURE NEGO TIA TIONS 

A. This Agreement represents and Incorporates the complete and final 


understanding and settlement by the parties on all bargainable issues which 
were or could have been the subject of negotiations. During the term of this 
A ereement a ne11her party v111 oe requIred to nego11ate with respect to any such 
m a 11: e r , wne the. r or not cove red by t h i s Agreoinen t, and whe tbe r or not w 11 n in tne 


k n owl edge or con tempi at. i oq of 


either or both of the parties 


the time they 


or 


? r? , 


■ecme nI 


i 





Xjlll 


/f tf tf-' 


B. If re-ucsled by fiiluT paiiy, as provided in At lick 


b at h 


>a rf i £$ 


v. i * - 


c to begin collective bargaining no later than 


l V o (.: c k S a 


after tbe General 


lection held the November of the calendar year in which the Agreement terminates* 

. KT3CLE OF AGREEM ENT . . , ” 5 ’ . 

This Agreement shall tabe effect on January 1, 197 7 and shall remain in full 
orce and effect through December 31,* 1 97 <5 -and thereafter from year to >’ ea f 
nless’either party shall give notice In* writing no sooner than“ninety (90) nor 
a ter than forty-five (A5) days' in advance of the expiration date of this Agreement 


f the desire to amend or terminate tl 


me . A11 ch a nges by th e idov ing party r&n st 


e submitted in writing at the' time the ini t i al ' af or esa i d notice is...given. To¬ 
uch changes by either party shall be considered which are- not received in 


ccor dance vi th t.his ar t i c 1 e. 
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